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Government HEALTHY LIFESTYLE COACH

(HEALTH & SOCIAL CARE PORTFOLIO)

The Health Promotion team are seeking to recruit a supportive and respectful individual to play an active role in helping the com-
munity to make healthier lifestyle choices. This post will contribute to improving health and reducing diseases associated with
lifestyle, by supporting people to develop healthier behaviours and contributing to the delivery of services in line with local health
priorities. If you are passionate about healthy lifestyles then we would like to hear from you.

We offer the following:
Applicants should have the following qualifications and/or equivalent level of experience:

Salary: £8,613 per annum
° GCSE English & Maths at Grade C or above L . 25 d
Applicants without a Level 2 qualification in Maths and English may still apply and can cave. VA [T T
undertake a functional skills assessment as part of the recruitment process Pension: 15% pension contribution
° Experience of working with local community groups, health sector or voluntary sector in into approved defined contribution pension
some capacity;
. . - . . scheme
o Good IT skills with proficiency in MS Word, Publisher & Excel.
° National Centre for Smoking Cessation and Training (NCSCT) Stop Smoking Practitioner Paid Sickness Absence

Further information about the duties of the post, interested persons should contact:
Kate Heneghan, Health Promotion Lead on telephone number 22500 or email: kate.heneghan@sainthelena.gov.sh

To access the Job Profile and Application forms visit www.sainthelena.gov.sh/government/vacancies or alternatively, both are available from: Corporate Human Re-
sources. Applications should be submitted through Directors, where applicable, to Camilla Thomas Trainee Human Resources Officer, the Castle or e-mail recruit-
ment@sainthelena.gov.sh by no later than 4pm on Tuesday, 15th November 2022. To be considered for this role, you must complete our application form. Failure to
do so will mean that your application will not be considered. Please do not submit your CV.

SHG positively accepts applications from all members of the community regardless of race, gender, disability, age, sexual orientation,
religion or belief, and will consider all applications on the basis of merit, in accordance with the person specification. All disabled
applicants meeting the minimum criteria listed in the job profile will be guaranteed an interview.

All appointments are subject to the successful candidate providing satisfactory clearances, including a medical check and vetting/DBS clearance.
SHG reserves the right to have information provided on the application form independently verified.

Benefits are subject to change and may only apply to certain roles.



